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Recruitment

Partner | Position Partner | Position
Name (Starting date) Name (Starting date)
POLIMI ESR-POLIMI-1 AU ESR-AU-1
Aditya Pusala (01-12-2015) James Pickering (01-10-2015)
ESR-POLIMI-2 (split into two positions
approved by the project officer) ESR-AU-2
ESR-POLIMI-2 (24 months) Qingli Jing (01-09-2015)
ESR-POLIMI-3 (12 months)
MBI ESR-MBI-1 AMPL ESR-AMPL-1
Nils Monserud (...) Anna Golinelli (13-04-2015)
ESR-MBI-2
Andres Felipe Ordonez Lasso ESR-AMPL-2
(15-09-2015) Not recruited yet
LUND ESR-LUND-1 CEA ESR-CEA
Jan Lahl (01-04-2015) Alexandridi Christina-Anastasia
(01-10-2015)
ESR-LUND-2
Yu-Chen Cheng (01-05-2015)
DESY ESR-DESY FORTH ESR-FORTH
John Melby (not started yet) Javier Diez Chamarro (01-10-2015)
MPQ ESR-MPQ FEMTO ESR-FEMTO
Not recruited yet ESR selected (not started yet)
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Evaluation forms / Career development plan

Partner | Position Partner | Position
Evaluation form - CDP Evaluation form - CDP
POLIMI ESR-POLIMI-1 AU ESR-AU-1
Aditya Pusala YES - YES James Pickering YES- YES
ESR-POLIMI-2 (split into two positions ESR-AU-2
approved by the project officer) Qingli Jing YES- NO
MBI ESR-MBI-1 AMPL ESR-AMPL-1
Nils Monserud YES- NO Anna Golinelli NO- NO
(Researcher declaration is missing)
ESR-MBI-2 ESR-AMPL-2
Andres Felipe Ordonez Lasso Not recruited yet
YES- NO
LUND ESR-LUND-1 CEA ESR-CEA
Jan Lahl YES - YES Alexandridi Christina-Anastasia
YES - YES
ESR-LUND-2
Yu-Chen Cheng YES - YES
DESY ESR-DESY FORTH ESR-FORTH
John Melby (not started yet) Javier Diez Chamarro YES - YES
MPQ ESR-MPQ FEMTO ESR-FEMTO
Not recruited yet ESR selected (not started yet)
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What we must do during and after the recruitment
|

1) Evaluation Form of the candidate (the other supervisors
must be involved/informed)

TWEDEA

Applicant Evaluation Form
Marie Sklodowska-Curie Actions Innowvative Training Networks {ITN)
SEDEA” Miodecular Electron [ smvesnganed by fnrensE Fields and AmssecondPulnes

This form has fo be used by the Commission for Bhe traceabllty of e Applicant Evakation Process.
The commission gives & quantfication of B svaluation of the CrRerion under exam ination wsing the folowing
SCOME scheme:

- Megative: the criberion I hotaily Ron-satisfied compared 1o the posion

1 - Poor: e crifterion Is safsfied in a minimum part compared fio Se position

2 —Fair: e critenon |5 partialy satisSed compansd 0 e postion

3 - Good: the criterion s satisfied compared to the posSon

& = Very good: T crierion |s safis®ied ower e expeciathee compared o the posiion
& — Exoslient: the critenon Is satished In e D23t way compansd 5o e poston

Information about the Applicant:

Famiy name of the candidasts Jahiny

Name of the candida Meloy

Feafien chosen for the application ESR DESY AROIECONd dynamics In conformer-seiected aming ackis

institution hosting the opened positon | DESY
[REaarTr project dentficsbion

HOO30 MESTA, ITH No. 641789 — MEDEA,
Date of pre-evaluation phase Nowember 18, 2015
Date of evaluation phase Mowember 2€, 2015

Phase 1: Pre-evaluation of the Applicant

1. Curricsum Vitse:

Evmluation of the academic and professioral qualificstions, incisding nor-fommal
qualifications, in particular within the context of intemational and profescional mobility.
Will be consigersd the period of employment, the tyoe of job performed, jusging the
schievements of the parson rather then hisfher droumstance or the repatation of the
institution whene the qualifications were gained the number of scientific puslications and
the teaching activities.
The reizwance of the reseanch activities is evaluated according to the experience in the
following topics (ko be sdapted for the specific position. For example:
= uftmshori-pulse aoers

uibrafest spectroscopy

vacuum technalogy

conirolled modecules

molecular Gynamics
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What we must do during and after the recruitment

2) Researcher Declaration

eUpon recruitment each Early Stage Researcher should be declared in
the Participant Portal. The Researcher Declaration (RD; Art.19 of
the Grant Agreement) should be submitted by each beneficiary for the
recruited researcher(s). The RD, according to the GA, should be filled
within 20 days after recruitment. If the researcher has already been
recruited for more than 20 days, the RD should be filled as soon as
possible.

eThe RD contains personal data (name, date of birth, nationality,
gender, family charges, PhD enroliment, email of the researcher, etc.)
and data related to the project allowances (start date and end date of
recruitment, hosting institution, etc.)
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What we must do during and after the recruitment

2) Researcher Declaration
(add Researcher/add Declaration/SUBMIT)

SyGMa - System for Grant Management - Google Chrome = |

& https://ec.europa.eu/research/participants/grants-app/reporting/DLV-641789

nsansogi (EXTERMAL) 7

Grant

Project Continuous Report
Management

Project 641789 (MEDEA) Deliverables | Researchers

& (5RIZON 5630
Call: H2020-MSCA-ITN-2014 v
Topic: MSCA-ITN-2014-ETN Unit: REAJA/01

Researcher Declaration = SAVE

Project's Researcher Library

=S¢ Add Researcher

Fellow Id &  First Name Last Name Gender Birthday Nationality Submitted Declaration
1 ALEXANDRIDI CHRISTINA-ANASTASIA F 24-12-1989 EL - Greece 1of 1 +1
2 Qingli Jing E 21-05-1988 CM - China (People’s Republic of) 1of1 Y|
3 James Pickering M 29-04-1993 UK - United Kingdom 1of1 Y|
4 Javier DIEZ CHAMARRO M 04-04-1992 ES - Spain 10of 1 Y|
5 ADITYA PUSALA M 25-12-19%0 IN - India 1of 1 +1
3 Jan Lahl M 27-05-1987 DE - Germany 1of1 Y|
7 Yu-Chen Cheng M 01-09-1988 TW - Taiwan 1of1 Y|
8 Andres Felipe Ordonez Lasso M 27-10-1988 CO - Colombia 1of1 Y|
El Anna GOLIMELLI F 09-09-1988 IT - Italy 1of 1 ey

Researcher Declaration

5¢ Add Declaration
No & Fellowld First Name Last Mame sending Crganisation Recruitment Crganisation Start Date End Date ‘Working Time Commitmen St2 Actions

1 1 ALEXANDRIDI CHRISTINA-ANASTASIA Commissariat A L Energie Atomiqu 01-10-2015  30-0%-2018  FULL_TIME Validate




What we must do during and after the recruitment

3) Career Development Plan

v' To be filled upon recruitment
v' To be updated every year
(training and outreach activities)

1

Career- Development -Plan-for- Early Stage Researchersﬂ
Marie-Skiodowska-Curie-Actions- Innovatwe Trﬂll‘lll‘lg Networks [ITNH]

“MEDEA" Mblacular-Electron-Dhnamics - iaves figated-

Grant-Agreement-n®-641 '.’8911

1
1
1

1

1

T

T

T

T

PERSONAL-DETAILS

1

Name-of student-AdityaPusalay
Hostinstitution: Dipartimento Fisica Politecnico-Milanof]
Mame-of Supervisor{s):{
1st-Supervisor: Dr.Salvatore Stagiraf]
2ndSupenvisor: Dr. Henrik Stapelfel dif
3rdSupervisor:-Dr.AndreasAssiony
Startingdate:21-11-20157
Expected-dateofdefence;20-12-2018

Page Break.
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Web presence MEDEA

Bl Projects - Masemch Patie: % f [ MEDEA | Moleculas Electr: X

1) Website &
http://www.medea-horizon2020.eu/ LH\VEDEA

Team & Structure

2) LinkedIn group

rL%MEDE& MEDEA HORIZON 2020
3]

https://www.linkedin.com/grp/home?qid=8277773

3) YouTube: MEDEA-Horizon2020
https://www.youtube.com/channel/UCflOoRsJBieByV8tOTJrUBA
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http://www.medea-horizon2020.eu/
https://www.linkedin.com/grp/home?gid=8277773
https://www.youtube.com/channel/UCfl0oRsJBieByV8tQTJrUBA

Videoclips: Virtual Lab Tour

POLIMI Delivered AU

MBI Delivered AMPL

LUND Delivered CEA

DESY Delivered FORTH Delivered
MPQ Delivered FEMTO Completed

MEDEAWiriual Lab Tour - DESY-CFEL Controlled Molecule Ima... @ =

—
—

_ Molecular Beam ->

>
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Videoclips: How to for beginners

POLIMI

MBI

LUND

DESY

MPQ

1) Characterization of ultrashort
laser pulses
2) Passive CEP stabilization

1) Velocity map imaging
spectrometer

2) Multi-electron dynamics in
HHG

2) Introduction to strong-field
physics

1) Spatial separation of Molecular
Conformers and Clusters

AMPL

CEA

FORTH

FEMTO

1) Laser induced alignment and
orientation of molecules

2) Dissociative ionization of
multi electronic diatomic
molecules

1) High peak power lasers and
chirped pulse amplification

1) Time of flight electron
spectrometer

1) Second order volume
autocorrelation of XUV attosecond
pulses

1) CEP stabilization (completed)
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Training: webinars and JJCs

1) Webinars 1 Principles of HHG and attosecond optics

v Programs for all four years -
Attosecond dynamics in atoms and

molecules

v’ Started in November 2015
(First webinar by Anne L’Huillier)

4 Outreach

v' Dates fixed for 2016 Overview of XUV and X-ray FELs

(program and time schedule available
on the website)

2) Joint Journal Clubs

v’ Started in December 2015

v’ Preparation of webinars

v' List of articles prepared for 2016

v' ESRSs responsible for their preparation

v" Two senior supervisors

(LUND Johan Mauritsson; POLIMI Giuseppe Sansone)
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Toolkit

POLIMI Delivered Delivered
MBI Not delivered AMPL Not delivered
LUND Delivered CEA Delivered
DESY Not delivered FORTH Delivered
MPQ Not delivered FEMTO Delivered

m




Risk Management

Availability of beamtime at FELS

v In 2015 Two beam times at FERMI (ELET- POLIMI)

v In 2015-2016 thee beam times at FLASH (LUND, DESY, MPIK)
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Outreach activities: Photonics Explorer Kit

The outreach activities of the ESRs will be based on the introduction of the
Photonics Explorer Kit (PEK) to teachers and students in secondary
schools

1) Select a few secondary schools interested in the introduction of the
PEK in their teaching activities

2) The ESR(s) will give a first training session to secondary school
teachers on the PEK

3) The secondary school teachers together with the ESR(s) will introduce
the PEK to the students

4) Atthe end of the network activities the PEKs will remain at the o
secondary schools
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Outreach activities: next steps

1) The Coordinator will acquire from EYEST all PEKs

2) Each ESR will receive at least four PEKs

3) Each ESR already received one PEK at the end of the one-day training
4) The remaining PEKs will be sent directly to the hosting institutions.

5) Each ESR should deliver at least eight training sessions during his/her
stay in the network

6) Do not forgetto collect the evaluation forms!!

7) The ESR should start the outreach activity in February-March 2016
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Outreach activities: PEK at POLIMI

Outreach structure adopted by POLIMI

1° meeting in secondary schools

v general presentation of the project, introduction to the PEK to the students

v' topics covered interferometry, polarization, diffraction, module on the life of
a scientist (statistics, guided discussion with the aim to stimulate the

students’ curiosity)

2° meeting in secondary schools
v one lesson on light sources (experimental work, statistical analysis and

guided discussion)

3° meeting at Politecnico
v guided visits in the laboratories at the Physics Department that are

Involved in the Medea Project

Each meeting will have a duration of about 3 hours
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Project management

I I
Project Manager: Federico De Vettori
Web-presence Administration Reporting Communication with the
partners
Maurizio Contran Marzia de Palo Patrizia Guida Stefania Mosca
Travel reimbursement for Collection of financial information Email alerts to the partners for JJCs
Setup web-page partner organizations about the partners
Travel reimbursement for invited Collection of information about Email alerts to the partners and
Update web-page

el Ul fenio speakers reporting status of recruitment advertisement of webinars

Collection of information about
reporting status of the outreach

Upload videoclips activities

Collection of videoclips from the partners

Collection of Toolkit information

Upload Toolkit information from the partners Preparation of the Toolkit
Update information on the Collection of information for the LinkedIn
network activities group

Organization of the 2nd network even in
Setup of LinkedIn group Milan in collaboration with MUST (under
the supervision of Federico De Vettori)

Mamte_nance LR Organization of network meetings
LinkedIn group

Starting videoconference for
JJCs

Starting videoconference for
webinars

POLITECNICO DI MILANO




Thank you for your attention

SEDEA
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